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In Auguac of 1975, the Illinois tiegl^lature expnssed Its camltmant to 
gduaatlon&l equity by enaetlag legislation pTOhlbltlng sex discrimination 
In the eosHsen sehoels of Illinois^ P. A. 79-597 chargad the Illinois 
Office of Education with prtaa^ responsibility > In consultation with 
the Illinois High School Associations to develop guidelines kot imple- 
Mntatlon at the elraentary/secondai^ level, 

Tht formulation of these guidelines has been predicated by the substantive 
contributions of a great .many persons and professional ©rganlEatlons ; the 
guidelines repreaent the efforts of many well-informed ^ concerned persons* 
Eyery local (public and nonpublic) and regional superintendent in Illinois 
was invited to review and react to a preliminary drafts and many fine 
recomendations were Incoifporated during final revisions, 

these guidelines will facilitate the efforts of Illinois adueators as 
they work to expand options for all st;udentSi rraovlng barriera and 
encouraging growth, so that M child Is limited solely on the basis of 
his or her sex. They are a blending of ideas and Ideals that can bring 
the promise of ©qual educational opportunity a step closer to-.reallty in 
Illlfiols schools i ^ • 




Donald 0. GiU 

State Supfirtntendent of Education 



l.l' These guldeliMS are established pursuant to all pertinent 
•uthority conferred hy the Conitltutlon and Laws of Illinois 
' including particularly Chapter 122, Section 10-20.7, 10-21.1, 
10-22.5, 24-i, 24-7, and 27-1 of the Illinois Revised Statutes. 
These guidelines are baaed priBarily on Section 27-1, which 
. ; states In parti 

• . "No student shall be refused admission- into or be 
- excluded fron any course of instruction offered in the comoon 
schools by reason of that person's sex. No student shall, 
solely by reason of that person's sex, be denied equal access 
to physical education and interscholastlc athletic programs or 
• conparable prograas supported from school district funds. 

Equal access to programs supported from school district funds 
' and coi^arable programs will be defined in guidelines promul- 
gated by the State Board of Iducation in consultation with the 
Illinois High. School Association." 




It is the policy of the State of Illinois and the State Board 
of Education that no person should be subjected to discrimi- 
nation on the basis of sex in any program or activity of an 
elementary or secondary educational institution receiving 
state financial assistance. 

Definitions , 

Bon a Fide Occupational Qualification (BFOQ) - is a job qualifi- 
cation which may reasonably be required of job applicants as 
necessary for effective functioning in a particular position. 
The use of sex as a BFOQ is Illegal in -most instances, notable 
exceptions in educational institutions being the supervision 
of locker Jrtoms, showers, and toilet facilities. 

■ Comparable - means similar in quality and quantity. 

Contac t Sports - are those sports whose major activity/ involves 
bodily contact j they include basketball, boxing, football, ice 
hockey, rugby, and wrestling. 

Co unseling - includes guidance activities, personal, counseling, 
testing, provision of vocational and career education or 
information, scheduling assistance, and. any other pupil 
services provided by counseling personnel. 

Courie - refers to district sponsored classes regardless of 
the location of class meetings, nature of instruction, or type 
or age of student. . 

• Discrimination - .is, the effect of a policy, practice, or 
procedure which identifies a group of persons to «ceive^ 

• unequal treatment. Whether or not such effect is intended. 



Equal Aecees * aay be dgflaed herein as availability of 
opporttmiiy without discri»inati©n on the basis of sex, going 
beyond mi^U adoissiori to a course, to include full participati 
in learning process. 

Equitable * neans co^arable, fair and Just; equitable, herein 
deflned;does not Man equal or tan^ . 

Prine Tiae - nay be defined as that t^e period whi^ch is Bost 
desirable locally. 

Administra tive Policies . 

^ — - — 

4.1 All official and unofflctal policies of school districts 
should reflect the spirit of the State statute prohibiting 
discrifflination en the basis of sex* 

(a) The process of policy de¥elopMnt should not discriainata 
against participants on the basis of sex, 

(b) Each school district should have an official policy that 
guarantees both sexes equal access to ^ployBent, to 

. educational prograai and activities, and to extracurricula 
programs • 

i 

Adaissions 

5,1 Students of both sexes should have equal access to educational 
programs supported totally or in part by local school district 
* funds. 

(a) An institution should not set quotas on the number of 
malt and 'female students who will be admitted. 

(b) An inititution should not set different admission standard 



for one sex than the other. 



^lovment 



6.1 All persons I regardless of sax, should be accordad equal 
access to all catagories of ai^loyment in a school district, 
the only exception baing where sex is a bona fida occupational 
qualif icatioQ. 

6.2 All fringa benaflts including but not limited to medical,^ 
hospitals accident or lifa insur'aflca, retiremant policies or 
plans, and leaves of absance should be provided without 
regard to sax* 

6.3 There should be no discrimination on the basis of sex in the 
recrui^raent, hiring, assignmant, retantion, banefits or compen- 
sation of school district personnel, 

6.4 Insetvice training addressing the issue of sax equity in 
education. should be provided to school diitrict administrators 
and certificated and non-certificated personnel, 



iMtractioiial Progrtaa . , ^ 

7.1 Course of iMtruction - 

(s) All course offerlags should be open to all students 

regardless of sex* . 

(b) Uour&e rtquirMentshsbould be the saae for both sexes. 

(c) Graduation requir^ents should be the sane for both 
sexes* . 

J(d) Stude^s should not be encouraged to take or refraih from 
taking any course on the basis of sex, ^ 

(e) Neither courise titles nor descriptioni should discourage 
either SM from enrolling. 

Xf) bourse content should not be sex iftereotyped or sex 
biased. ^ 

(g) No student should be discrininated against because of 
actual or potential marital or parental status. 

7.2 Permissible Separation by Sex ' 

(a) Studenti may be segregated by sex while they are partici- 
pating in contact spott skill practice or competition; 
^ instructional portions of classes should be coeducational 



(b) Students My be separated according to sex during class 
sessions or portions thereof ^hlch deal exclusively with 
human sexuality. 

7.3 Prograamatic Areas ^ 

(a) Career education should be Mde available to students in 
a non-seE biased "fashion.. Students of both sexes should 
be exposed to a variety of career nodels both traditional 
and nontraditional* ^ ^ - C 

(b) Students should not be divided according to sex when 
participating in music instruction, although divisions 
within a class may be established on the basis of voice 
range which 'Oay result in sections of one sex. 

(c) Physical Education 

(i) Each physical education clfss should be open equally 
to both sexes. 




Vhere classei Are baied on skill leval, aoii-iex ' 
tiiasgd tf atiiig should b& used to detenlne class 

. ■ -r ^ ■ ■ ' . ■ V X ' ^ ■ y - '- . 

tfalther classei Mr areas wHare classes 'are conducted 
should be desi^ated by iex« = ' 



(Iv) Shower facilities and dresBlAg areas should be 
coi^arable for both sesres. ^ > ' - . 

lustructional staff assigueaits should bi uon- 
discriaiaatoryi aasipoients to supervise locker 
roMSy showers t and tollat facilities uy be aade 
according to sex. ^ 

Support services should be coo^arable for both 
sexer, ' ^ / ^ ^ « 

(vii) Standards for Biasuring progress in physical aducatioQ 
should not ba sex .bo^asad. 

(d) Classes ^nd related services for ascaptional children 

should Vk furnished on a nQn-discrifflinatory basis whether 
furnished, by the school district eithar indapandantly^ 
copperanvely with other districts or through private 
plac^ient. ' ' 

^: ■ , ^ - " ■ % 

(a) Vocational schools and classes shpuld be equally accessible 
to students of bqth saxes,. 

(i) Local advisory, councils should include parsons with 
knowledge of problass ralatad to sex discrimination 
- in Job trailing and employment. 

Cii) All vocational couriei and activities shr id be. free 
of ^sex discrimination. 

(iii) ^portimitias should ba providad for both students 
* and instructors to a^lora problems of sex bias in 

education and the working world. 

(iv) Students should be encouraged to participate iO' 
vocational courses and programi consistent with 
their abilities | iatetests and aptitudei regardless 
of sex* 

7.4 Classroom Practices ^ 

f ■-."=' 

(a) Teachers should employ teaching methods and attitudes 
which promote sex equality, 

> (b) Teachers ihould not display sex Mas in discipline, 
assignments, selection and use of materials , seating 
arrangementi or any other aspects of conducting class * 
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7-5 Ifiitructionil Mata^rials and^xtbooks ■ >^ 

(a) School districts should establish arid implement a policy 
that provides for the elioination of sex biag in all* 
textbooks and othet instructional materials. 

(h) Prior to the elimiDation of seK dlscrimiiflatory texts and 
^ roatertals, teachers should enploy methods designed to 
counteract iuch,bia§. 

(c) All textbooks and other instructional naaterials adopted 
or purchased should be free of sex biai, 

(d) Classic literature which contaioi sex bias need not be 
removed frop course oatarials, but such sex bias should 

be identified, discusted and counter-balanced whete - 
possible. * , 

ComsellBg ■ ' : 

8.1 Counseling should be provided equally and in a nondiscrimi- 
natory manner to both sexes* 

8.2 All appraisal instruments and the like should be free of sex 
role stereot^ing in cQntent, administration and interpre- 
tation. 

8.3 Career materials should be fret of sex bias, encouraging 
consideration of all careers by both sexes, 

8.4 Counselors should not sex stereotype students by attributing 
behaviors, abllitieg, intereits, values, and/or roles to a 
person or group of persons on the basis of their sex. 

8.5 Counselors should provide special support to students who 
choose not to conform to such stereotypes. ^ 

8.6 Students should not be advised to enroll in courses on the 
Basis of sex. " ' 

8 7 Students should not be assigned to a counselor on the basis of 

sex except as deeiiied necespary in individual cases fective 
interaction and counseling. ' " 

Extracurricular Activities 

9 1 All extracurricular activities, (except permissible separations 

by sex as described in 7.2) including sporti programs, clubs, 
• conmittee memberships, service or honor orjinizations , intra- 
murals and various after-school activitiaT, which are offered 
, by or through a school should be availa^e to all student.s on 
an equal basis regardless of sex. 



(a) Stttdinta of both tens should be ancouraged to piiftici- 
pate ia aMtracurricular activitiei which traditioQally 
ny hava reitrlcted partlcipatioQ or Btmbat'ship on the 
basis of SM, 

(b) All Intranucal sports activities (excepting -'cantact 
sports'*) ihould be open to students of both sexes. t 

9*2 Athletic prograas should be open to Mibers of both sexes^ and 
both saxes should be accorded eqiial opportunities, 

(a) Athletic prograas should accurately reflect the interests 
and abilities of all studants. ' 

(b) Separate teass are allowable for contact sports. 

(c) lAere a coeducational teatt in such sport will not accoHO^ 
date the interest and abilities of aeabers of both sexes 
equally^ separate teus should be afforded by sex« 

<d) In a non-contact sport, if a taaa is provided for only 
one sax, aembers of the axcludad sex should be allowed to 
coiipate for a place on the teaa if they were previously 
V luiitad in overfall sports opportunities In that district. 

(e) Supplies and aqulpi|ant should be coo^arable In quality 

and in aaount as appropriate to the participation In each 



(f) Scheduling of athletic activities » including practices 
and gaaasj should ba equitable for all sports and both 
sexes, "Priae tlae" should be schedulad in such a way as 
to assure equity, even when this means departing from 
traditional practlcei. ' 

(g) Allowances for travel and per diem should be equitable 
for both saxes. ^ ' 

(h) Caachlng assignsants and salary should be set without 
reference to either sax of the coach or sex of partici- 

-nts. ^ 

(i) Coapensatlon of coaches should -be equitable to both 
sexes In terms of the demands of each sport and each 
team, Factors^ to be considered include, but are not 
necessarily limited to, length of season, niuiber of 
contests, number of participants, number of assiitants 
and level of competition, 

^A) Special benefits accorded^ coaches by the school 
district should be provided equally for each sex. 
Factors to be considered include, but are not necei- 
sarily limited to, releaied time, reduced teaching 
assigMents, provisions for scoutiDg, attend|ince au 
clinics and/or tournaments. 
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. (lii) Changrt should met be oide In coaehing aiilgMeots 
which would Wve a dlsproportionataly «dverse ef fe 
on the efl^loynent oppostimitlea of one sex. 

(iv) Coaches should not be recruited or assigned on the 

basis >f sex except as part pf an affimativa action 
I effort- " : " 

(i) The use of facilities for practice and conpetition ihould 
be equitable, particularly among sports which have 
coi^arable facility requiranents ,^ 

Ci) Facilities should be appropriate to the sport and of 
co^arable quality; when coinparable facilitiii 
cannot bp provided, assignments should not be 
determined by tradition, the sex of the partici- ^ 
pints, or any factor which would result in discrimi- 
nation on the basis of sex« 

(ii) Locker rooms i lounge facilities ©pen to dressing 

areas, showers and dressing areas may. remain segre-- 
^ gated by sex^ however , they should be comparable in 

accomaodations and services. 

(j) Medical and training services should be provided on an 
equitable basis for all students in all sports* 

(k) District, personnel should attempt to provide comparable 
publicity for all. sports i special care should be taken to 
assure that traditional sports do not receive dispro- 
portionate uphasis. 

Awards, honors, and scholarships should be determined by 
student achlevemant. rather than according to separate require- 
ments based on the sex of the student* 

(a) All awards and honors granted by the school district 
should be either available equally to students of both 
sexes or comparable for students of each sex. 

(bX Students of both sexes should have equal access to any 
scholarships awarded by the school. Schools should make 
certain that previous discrimination on the basis of sex 
does not place either sex at a 'disadvantage in current 
coi^etition. 

Specialized activities , including but not limited to Cheer* 
leaders,. Pom-Pon Squads , and Color Guards, should be ^ailable 
equally to students of both sexes. , 

(a) Criteria, selection procedures and uniform restricUons 
which would directly or Indirectly result in discrlmi' 
nation according to sex' should not be used. 



, ; ' «(hX Criteria for utilisation of sueh groins should not be sex 
j--- biased,' . ' ■ ' 

s 9«5 A school district should provide ^lial a^e'^/^ all clubs and 
' activities directly oi^ ludirectly supporjld^f school district 

^ funds. . . ^'^^'m^ * ■ V 

(a) . Equal access guidelines do-not apply to certain single- 

pes youth' organizations with wbtch schools coopar&te such 
. ^ mn Girl Scouts and tey Stouts 1 

iV) Other ^lubs should not use naBe^which lo^ly neabership 
or pariicipation is restricted on t^e basis of sax. 

9.6 ne selection process for the school safety patrol shoulil 

^ ; reflect perf onance and reliability without reference to "the 
sex of. the' students* " . V 

9.7 Speech and drasa activities should bi available to all studanti 
regardless of sax. ' . . 

(a) Specific activitieSp such as working on stage craws, 
proaotingy acting and directing, should provide Qverall 
equity, of opportunity for both sexes according to ability 
levels and Interests of the students « , 

(b) Coo^atitiva speaking events should be open to both 
sexas. Events^ such as '-girls.' exta^oranaous speaking'' 
and "boys' extofioraneous spaaking'' should uo longer be 
offered separately. 

^(c) Single sex Mterial (e.g., a aonologua specific to one 
sex) may be used as long as coiq»arabla opportunitlei are 
given to the opposite sex. 

. 9.8 Hiscallaneous . . ^ 

(a) A king or queen of an activity may be selected; however, 
there should be coi^arabla opportunities over the co^se 

^ of the school year for studants of both sexes. 

(b) If schools hold ieparate mothar^daughter^ father^son 
occaiions, coi^trable opportunitieB should be available 
for itudents of both sexe^^'and the special needs of 

. childran from one^parent families should be considered. 

Grievance Procedures 

^ — 

10, r Parsons (eqployaeSi students, parents, concerned citizens) 
wishing to present a sex discrimination question for review 
should have access to an appropriate local district grievance 
procedure. ♦ « 



(i) Efflployees, students and parents should be notffied of the 
grievance procedure appropriate for use in questions of 
sex discrinlQition junder the State law. 



(b) Such procedure should clearly indicate the steps to be^ 
taken in initiating a grievance and should include • , 
^ specif iC' tinelines for completion of review and rendering ^ 
of decision. ' 
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